EMPLOYEE SELF APPRAISAL FORM
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The Indirm Gandli College of Ars ' i i intaini

e Ih 1{_1_11;:: (.ullu.g-. ol Arts nmll Commerce is commilted to maintaining documented
performance stan u_rdl.\ and expectations lor all positions within the College and for providing
emplovees with consistent leedback about performance and position responsibilities,

This sell-appraisal is intended to help employees objectively rellect unlhn.jr;ur!'urm.mu and work
situation over the evaluation period and 10 be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
emplovee performance. needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employvee's permanent

personnel record attached 1o the corresponding performance ev aluation form.

Since your last evaluation, what job-related accomplishments are you mosl
proud of, and why” o :
Handh i} atl 1he }\(&5 P\C fl‘J! bieg | 7) ‘te_qrfj
Proud Y|
Which of your respunr.ihililir:s did you perform best
What contributed to this?
A LLOq\{g Remalj N Pfﬂ'ul’la(lflj "E{
) "
edutatton and Ejurﬂj' ng 1he
2 What affected your

Which of your responsibilities could you h

performance? i
onducted mna\ talen many Mo

Hm;f. k{'.:eg, ompS un der NEQ fﬂ'f%amet\j

%E\ C_h Cﬂu\ld\ ben€£l1_ 1“-"’ ;hcnnf‘ml vou since your last

ing, or cxperience most ‘
Tree Plaﬁ‘mhnn cductation

byme -

1)

or improve in the most?

b Leve l
Jent€ -

2)

3) ave performed better”

4) What courses, train
evaluation?
raltys, Campe.

In what areas could you have used more expericnce or training?

il UJBLlLd hav*& de?co moTe »g;qpe*nmm
tﬂrmn \3\10 NES"HO\me
Tproviding move awamnets
am.ﬂ N tuden b ;
e
PRINCIFAL,

INDIRA CANDRHI COLLEGI

" OF ARTS & COMMERCE
arv Sile, ik Westl, Mumbai - 400 1174

5)




Fa e

EMPLOYEE SELF APPRAISAL FORM

ﬂ"||

?.r'.‘p

DATE: 19

EMPLOYEE NAME: NM{H{_UPF fa}fm’[.-
i

I‘hn.: Indira Gandhi College of Ars and Commeree is committed to maintaining documented
performance standards and expectations for all positions within the College and for providing
emplovees with consistent feedback about performance and position responsibilities.

I:his sell-appraisal is intended 1o help employees objectively reflect on their performance and work
situation over the evaluation period and 1o be prepared to participate actively in the evaluation
conversation with their supervisor. [t provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance eval wation form.

Since your last evaluation, what job-related accomplishments are you most

proud of, and why?
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pAaTE: 261420 272

EMPLOYEE NAME: Daycle fAbhilq

Arts and Commerce is commitied to maintaining documented
positions within the College and for providing

¢ and position responsibilitics.

e Indira Gandhi College of
performance standands and expectations for all
cmplovees with consistent feedback about perlormane
I'his self-appraisal is intended to help employees abjectively reflect on their performance and work
situgtion over the evaluation period and to be prepared o participate actively in the evaluation
conversation with their supervisor, It provides the supervisor with valuable information about
emplovee performance. needs. and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permancnt
personnel record attached to the corresponding performance evaluation form.
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Ihe Indira Gandhi College of Ans and Commerce is committed to maintaining documented
performance standards and expectations for all positions within the College and for providing
employees with consistent feedback about performance and position responsibilities.

This self-=appraisal is intended 1o help emplovees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
emplovee performance, needs. and concerns from the employee's perspective.  Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permancnt
personnel record attached to the corresponding performance evaluation form.
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EMPLOYEE SELF APPRAISAL FORM
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The Indim Gandhi College of Arts and Commerce 15 committed 1o maintaining  documented
performance standards and expectations for all positions within the College and for providing
employees with consistent [eedback about performance and position responsibilities.

I'his self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared 1o participate actively in the evaluation
conversation with their supervisor, It provides the supervisor with valuable information about
emplovee performance, needs, and concerns from the emplovee's perspective. Emplovee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since vour last evaluation, what job-related accomplishments are vou most
proud of, and why?
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2) Which of vour responsibilities did yvou perform best or improve in the most?
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EMPLOYEE SELF APPRAISAL FORM
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|h1.'. Indirn Gandhi College of Arts and Commerce is committed to maimtaining  documented
pertformance standards and expectations for all positions within the College and for providing
employees with consistent feedback about performance and position respansibilities.

Fhis self-appraisal is intended to help employees objectively reflect on their performance and work

situation over the evaluation period and to be prepared to participate actively in the evaluation

conversation with their supervisor, It provides the supervisor with valuable information about
= cmployee performance, needs, and concermns [rom the employee's perspective. Emplovee
answers are an annual opportunity for input into what changes could be considered for the good
ol the department and the College, This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form,
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proud of, and why?
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FEMIPLOYEE SELF APPRAISAL FORM
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The Inditn Gandhi College of Arts and Commerce is committed to mantaining documented
performance standards and expectations for all positions within the College and for providing
employees with consistent feedback about performance and position responsibilities.

Ihis sell-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and 1o be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns (rom the employee's perspective. Employee
answers are an annual opportunity for inpul into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached o the corresponding performance evaluation torm,

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilitics did you perform best or improve in the maost?
What contributed to this?

gtﬂﬁj-{‘ﬁ—l ¢ were {ﬂ'ff"*r'n.f'{—:y{.

31 Which of your responsibilities could vou have performed better? What affected your
performance?
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4) What courses, training, or experience most benefited you since your last
cvaluation?
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5) In what areas could you have used more experience or training?
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FMPLOYEE SELF APPRAISAL FORM
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Ihe Indira Gandhi: College of Ans and Commeree is commitied 10 mintaining documented
perfomance stndards and expectations lor all positions within the College and for providing
employees with consistent feedback about performance and position responsibilities.

Phas selt-appraisal is intended 1o help employees objectively reflect on their performance and work
sttuation over the evaluation period and 1o be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information abowt
employee performance, needs, and concerns from the emplovee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
ol the depaniment and the College. This form will become pun of an employee’s permanent
personnel record attached 1o the corresponding performance evaluation form.

1 Since your last evaluation, what job-related accomplishments are vou most
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EMIPLOYEE SELF APPRAISAL FORM
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The Indirn Gandhi College of Arts and Commerce is committed 1o maintaining documented
performance standards and expectations for all positions within the College and lor providing
emplovees with consistent feedback abowt performance and position responsibilities

Fhis self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and 1o be prepared Lo participate actively in the evaluation
conversation with their supervisor. [t provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspeciive. Employee
answers are an annual opportunity tor input into what changes could be considered lor the good
ol the department and the College, This form will become pan of an emplovee's permanent
personnel record attached 10 the corresponding performance evaluation form,

1) Since your last evaluation, what job-related accomplishments are you most
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3 Which of your responsibilities could you have performed better” What afected s our
performance?
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4) What courses, training, or experience most benefited vou since vour last
evaluation?
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EMPLOYEL SELEF APPRAINAL FORM
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he Indim Gandhe College of Ans and Commerce is committed 10 muintaining documented
perfomance standards and expectations for all positions within the College and Tor providing
emplovees with consistent feedbuck about performance and position responsibilities.

I'his selt-appraisal s intended (o help employees objectively reflect on their performance and work
sttuation over the evaluation period and 1o be prepared to purticipate actively in the evaluation
conversaton with their supervisor, It provides the supervisor with valuable information aboul
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the departmemt and the College. This form will become pan of an emplovee's permanent
personnel record antached to the corresponding performance evaluation form
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2) Which of vour responsibilities did vou perform best or improve in the most?
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EMPLOYEE SELF APPRAISAL FORM
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Mhe Indim Gandn College of Ants and Commerce is committed o maintaning documented
perfomunce standards and expectations Tor all positions within the College and for providing
emplovees with consistent feedback about performance and position responsibilities

This selt-apprassal is intended o help employees objectively rellect on their performance and work
situation over the evaluation period and o he prepared to participate actively in the evalumtion
conversation with their supervisor, It provides the supervisor with valuable mbormation whoul
emplovee pﬂ'ﬂ'bl'ni;uu'c_ needs, and concerns Trom the emplovee's pa:r:-;pcl;li"-'l:. |':IHP|U}L"-'
answers are an annual opportunity for input into what changes could be considered for the pood
of the department and the College. This form will become pan of an employee's permanent
personne] record attached 1o the corresponding performance evaluation form,

1) Since vour last evaluation, what job-related accomplishments are you most
proud of, and why? '
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2) Which of vour responsibilities did you perform best or improve in the most?

W hal contributed to this?
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1) Which of vour responsibilities could you have performed better? What affected your
performance?
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