
EMPLOYEE SELF APPRAISAL FORM 

EMPLOYEE NAME: (awand Suvidy4 

The Indira Gandhi College of Arts and Commerce is committed to maintaining documented 
perfomance standards and cxpectations for all positions within the College and for providing 
employees with consistent fecdback about periormance and position responsibilities. 

This sclf-appraisal is intended to help cmployees objectively relect on their performance and work 
situation over the evaluation period and to be prepared to participate actively in the evaluation 
conversation with their supervisor. It provides the superv r with valuable information about 

nctive, Employee employce perlormance, nccds, and concerns from the employee's perspectiv 
answerS are an annual opportunity for input into what changes could be considered for the good 

of the department and the College. This form will become pan of an employee's pemanent 
personnel record attached to the corresponding performance evaluation form. 

2) 

3 

4 

51 

DATE: 2 4|4/29. 

Since yvour last evaluation, what job-related accomplishments are you most 

proud of, and why? 

HandlinQ al the Atss Activities in team 

Proudt 
Which of your responsibilities did you perform best or improve in the most? 

What contributed to this? 

Reay tn providing h'gh Level 

ducion nd quiding the Students 
Which ofyour responsibilities could you have performed better? What affeeted your 

performance? 

Have conducte d and tq ken mans more 

activi ties, Camps under SS "or tociet 
sohich coud benefit thm 
What courses, training, or experience most benefited you since your last 

evaluation? 

Rallys, Camps, Tree plantation, Educa tion 

guidane was organited byme 

In what areas could you have used more experience or training? 

T woutd have used more enpenena 

or training in NSS haininq and 
inrovid4 more awanenecs 
among Students 

PRINCIPA: 
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Dar Site, Vkoi Wetl, Måmbai- c00 (7 



EMPLOOYEE SELF APPRAISAL FORM 

EMPLOYEE NAME: 

2) 

The Indira Gandhi College of Arts and Commerce is committed to maintaining documented 

perfonance standards and expectations or all positions within the College and for providing 
employees with consistent feedback about performance and position responsibilities. 

3) 

laymi 

This self-appraisal is intended to help employees objectively reflect on their performance and work 
situation over the evaluation period and to be prepared to participate actively in the evaluation 
conversation with their supervisor. It provides the supervisor with valuable information about 
employce performance, needs, and concerns from the employee's perspective. Employee 
answers are an annual opportunity for input into what changes could be considered for the good 
of the department and the College. This form will become pan of an employee's permanent 
personnel record attached to the corresponding performance evaluation form. 

4) 

5) 

DATE: 

Since your last evaluation, what job-related accomplishments are you most 

proud of, and why? 

eugaui Cetau nts. 
Which of vour responsibilities did you perform best or improve in the most? 

What contributed to this? 

lo4|209 

Which ofyour responsibilities could you have performed better? What affected your 

performance? 

What courses, training, or expeience most benefited you since your last 

evaluation? 

Mental hede demeaa, Coanenitloy 

In what areas could you have used more experience or training? 

Qttcnd 
wote 

ueditato 

PRINCIPA 
INDIRA GANDHI COLLEGI 

OF ARTS & COMMERCE 
Dar Site, ikwoli Wect) Mnbai -400 07 



EMPLOYEE SELF APPRAISAL FORM 

EMPLOOYEE NAME: D70le Abhita 

lhe Indira Gandhi College of Arts and Commerce is committed to maintaining documented 

ertonnance standards and expectations for all positions within the College and lor providing 

emploveces with consistent fecdback about perlormance and position responsibilities. 

This self-appraisal is intended to help employces objectively reflect on their perlomance and work 

Situation over the evaluation period and to be prepared to participate actively in the evaluation 

conversation with their supervisor. It provides the supervisor with valuable information about 

employee pertornmance. needs, and concerns from the employec's perspective. Employee 

answers are an annual opportunity for input into what changes could be considered for the good 

of the department and the College. This form will become pan of an employee's pemanent 

personnel record attached to the corresponding performance evaluation fom. 

2) 

3) 

DATE: 2|4|20 22 

4) 

5) 

Since your last evaluation, what job-related accomplishments are you most 

proud of, and why? 

Suality Education Is lhe best 

Which of vour responsibilities did you perform best or improve in the most? 

What contributed to this? 

WOTk as a ASst pofessor in 
India gondhi Coll0ge 
Which of your responsibilities could you have performed better? What affected your 

performance? 

quiding Stuclents in Stdying and 
roblem Solvin Regardirst telres 

What courses, training, or experience most benefited you since vour last 

evaluation? 

Mental Health Seminar and 

Blood Dora tibo Comp: 
In what areas could you have used more eyperience or training? 

Sill a (loca tron ano Im0vin 
Skill. the wnting 

DRINCIPA: 
IMDIRA GANDHI COLLEGI 
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EMPLO0VEE SELF APPRAISAL FORM 

EMPLOYEE NAME: PA7TE Bp HAoUP MIANzK A tmpem 

The Indira Gandhi College of Arts and Commeree is committed to maintaining documented 
perlomanee standards and expectations for al positions within the College and for providing 
emplovees with consistent feedback about performance and position responsibilities. 

This self-appraisal is intended to help enployees objeetively relect on their performance and work Situation over the evaluation period and to be prepared to participate actively in the evaluation 
about conversation with their supervisor. It provides the supervisor with valuable information abe 

employee pertormance, needs, and concerns from the employee's perspcctive Employee 
answers are an annual opportunity for input into what changes could be considered for the good 
of the department and the College. This form will become pan of an employce's permanent 

personnel record attached to the corresponding performance evaluation form. 

4 

DATE: I7 APL2023 

1) 

3) 

5) 

2) 

Since your last evaluation, what job-related accomplishments are you most 
proud of, and why Well Edurutrovn atmosrrurl 

m out Coelley. 

Which of vour responsibilities did vou perform best or improve in the most? 
What contributed to this? 

wore s AS81: Poofegso 

Which of vour responsibilities could vou have performed better? What affected your 

performance? 

What courses, training, or experience most benefited you since your last 

evaluation? 

ude o studey er upcomimy 

In what areas could you have used more experience or training? 

PRINC!PAL IMDIRA GANDHI COLLEGI 
OF ARTS & COMMERCE ar Sito. Vikroli Weet) Murmba. 400 



EMPLOYEE SELE APPRAISAL FORM 

EMPLOVEE NAME: DSs:ef. Moia Amrun Pattesahacdw 

The Indira Gandhi College of Arts and Commerce is committed to maintaining documented 
pertomance standards and expcctations for all positions within the College and for providing 
employces with consistent feedback about performance and position responsibilities. 

This self-appraisal is intended to help employces objectively reflect on their perlormance and work 
situation over the evaluation period and to be prepared to participate actively in the evaluation 
conversation with their supervisor. I provides the supervisor withh valuable information about 
cmployee performance, nceds, and concerns from the employee's perspective. Employee 
answers are an annual opportunity for input into what changes could be considered for the good 

of the department and the College. This form will become pan of an employee's permanent 
personnel record attached to the corresponding pertformance evaluation lorm. 

2 

3) 

DATE:(slol2o(g 

4) 

5) 

Since your last evaluation, what job-related accomplishments are you most 
proud of, and why? 

Calluy 
Which of your responsibilities did you perform best or improve in the most? 
What contributed to this? 

Which ofyour responsibilities could you have performed better? What affected your 
performance? 

aide Stlerfos. How to 

What courses, training, or experience most benefited you since your last 
evaluation? 

In what areas could you have used more experience or training? 

PRINCAL 
INDIRA GANDHI COLLEGI 

OF ARTS & COMMERCE 
Dan Sitg, Vikroli Wect), Murnbai -a00 -



EMPLOYEE SELE APPRAISAL, FORM 

EMPLOYEE NAME: U|VeKa SuhiY 

The Indira Gandhi College of Arts and Commerce is committed to maintaining documented 

erlomance standards and expectations for all positions within the College and for providing 
enployces with consistent fecdback about performance and position responsibilities. 

This self-appraisal is intended to help employees objectively reflect on their performance and work 
situation over the evaluation period and to be prepared to participate actively in the cvaluation 
conversation with their supervisor. It provides the supervisor with valuable information about 
employce performance, needs, and concerns from the employee's perspective. Employee 
answers are an annual opportunity for input into what changes could be considered for the good 
of the department and the College. This form will become pan of an employee's pemanent 
personncl record attached to the corresponding performance evaluation form. 

1) 

2) 

3 

DATE: 2 4423 

5) 

Since your last evaluation, what job-related accomplishments are you most 
proud of, and why? 

Tam L-earnino Ne Thnr sfrom te 
odat obiniat 

Which of your responsibilities did you perform best or improve in the most? 
What contributed to this? 

Tha par theiparte of in pytesmal 
die lopnent mogra mm. 

Which ofyour responsibilities could you have performed better? What affeeted your 
performance? 

feneln, an b-e bettu at all 

What courses, training, or experience most benefited you since your last 
evaluation: 

In what areas could vou have used more experience or training? 

PRINCPA: 
IMDIRA CGANDII COLLEGI 

OF ARTS & COMMERCE 
arr Site Vikroli (Wect) Mumb3- 400 74 



EMPL0YEE SELF APPRAISAL FORM 

EMPLOVEE NAME: PalelMuniY a 

The Indira Gandhi College of Arts and Commeree is committed to maintaining documented 
ertomance standards and eNpectations for all positions within the College and for providing 
employees with consistent feedback about performance and position responsibilities. 

This self-appraisal is intended to help employees objectively reflect on their performance and work 
situation over the evaluation period and to be prepared to participate actively in the evaluation 
conversation with their supervisor. It provides the supervisor with valuable information about 
employee performance, necds, and concerns from the employce's perspective. Employee 
answers are an annual opportunity for input into what changes could be considered for the good 
of the department and the College. This form will become pan of an employee's pemanent 
personncl record attached to the coresponding pertormance evaluation form. 

21 

1) 

3) 

4 

5 

DATE: 24|4l23 

Sinee your last evaluation, what job-related aceomplishments are you most 
and why Proud 

Concepl 9ot clear and povided Stuolent 
twith pYactical knowled ge 

Which of your responsibilities did you perform best or improve in the most? 
What contributed to this? 

8tudents were intcractine 
oYganised e vents was manaye byme 

Which ofyour responsibilities could you have performed better? What affected your 
performance? 

puntt uality ar mìcsing I have to 
What courses, training, or experience most benefited you since your last 
evaluation? 

Attendad Various aininq progammg 
hichRs verymuch beneiciayr me 

In what areas could you have used more experience or training? 

oYqanSinq sEill develo pmet plan, 
qoup dusc ust ien ond inquiy 

RINCHA 
IMDIRA GANDHI C COLLEG OF ARr S& COMMERCE 

Parv Sito, Vkoli Wect) Mumba400 074 



EMPL0YEE SELF APPRAISAL FORM 

EMPLOVEE NAME: Sha kh labbasum 

The Indina Gandhi College of Arts and Commeree is committed to maintaining documented 
ertomance standards and expectations for all positions within the College and for providing 
emplovces with consistent feedback about perlormance and position responsibilities. 

This self-appraisal is intended to help employees empioyees objectively rellect on their performance and work 
situation over the evaluation period and to be prepared to participate actively in the evaluation 
conversation with their supervisor. It provides the supervisor with valuable information about 
employee pertormance. needs. and concerns from the employec's perspective. Employee 

S are an annual opportunity for input into what changes could be considered for the good 
of the department and the College. This form will become pan of an employee's permanent 
personnel record attached to the corresponding performance evaluation torm. 

2) 

3) 

4) 

5) 

DAE 243 

Since your last evaluation, what job-related accomplishments are you most 
proud of, and why? 

Foplanaons 
Which of your responsibilities did you perform best or improve in the most? 
What contributed to this? 

Which ofyour responsibilities could you have performed better? What affected your 
me d wort hos c augt 

What courses, training, or experience most benefited you since your last 
evaluation? 

neo actwtes 

In what areas could you have used more experience or training? 

Jhame 
maling pPT 

PRINC!PAL 
IMDIRA GANDHI COLLEGH 

0F ARTS & COMMERCE 
ar Site. Vroli Weet\ Mumbai 400 07 



EMPL0YEE SELF APPRAISAL FORM 

EMPLOYEE NAME: Nadav Ashish 

The Indira Gandhi College of Arts and Commerce is commited to maintaining documentcd 
perlomance stundards and espectations for all positions within the College and for providing 
employees with consistent feedback about performance and position responsibilities. 

2 

DATE: 

This scli-appraisal is intended to help cmployees objectively retlect on their perlformance and work 
situation over er the evaluation period and to be prepured to participate actively in the evaluation 
conversation with their supervisor. It provides the supervisor with valuable information about 
employee performance, needs, and concerns from the employee's perspective. Employee 
answers are an annual opportunity for input into whut changes could be considered for the good 
of the department and the College. This form will become pan of an employec's permanent 
personnel record attached to the corresponding performance evaluation form, 

3) 

2ulul 23 

Since your last evaluation, what job-related accomplishments are you most 
proud of, and why? Handleol all N&f tetii lovdly 

Which of your responsibilities did you perform best or improve in the most? 
What contributed to this? 

poutding high nal cducatieo and uidaae 

Which ofyour responsibilities could you have performed better? What affected your 
performance? 

Conducheol many mase Camps unduy we fos kociety as 

What courses, training, or experience most benefited you since your last 
evaluation? 

etood denauon camñ he plolaisn canpas wll os 

tre 

In what areas could you have used more experience or training? 
8 coulo hane useo mote topeienee ir 

opriuidin mole autale nea, amen 

bRINC!PA. 
INDIRA GANDHI COLLEGI 

OF ARTS &COMMERCE 
Sito, Vikroli Wee, Munhsic i 



EMPLOYEE SELE APPRAISAL FORM 

EMPLOYEE NAME. S1aikwd AshOint 

The Indirn Gandhi College of Arts and Commerce is commited to muintaining documented 
pertomanee standards and expectations for all positions within the College and for providing 
emplovees with consistent feedbuck about performance and position responsibilities. 

This self-appraisal is intended to help employ ees objectively rellect on their perlormance and work 
situation over the evaluation period and to be prepared to purticipate actively in the evaluation 
conversation with their supervisor. It provides the supervisor with valuable intormation about 
employee pertormance, needs, and concerns from the employee's perspectivc. Employee 
answers are an annual opportunity for input into what changes could be considered for the good 
of the department and the College. This fom will become pan of an employee's permanent 
personncl record attached to the corresponding pertormance evaluation form. 

21 

3) 

4 

) 

S) 

DATE: 2 4 lh3 

Since your last evaluation, what job-related accomplishments are you most 
proud of, and whv? 

Givinq a 4reat pYe Sentation at woz k 

mentonng st udents that help,to, buil ontlenle 
Which of your responsibilities did you perform best or improve in the most? 
What contributed to this? 

Providing high Level guicdane and 
tion -Educa Ctudents 

Which ofyour responsibilities could you have performed better? What affected your 
performance? 

Conducted many Lectures coith 
Chalk bÍard metho. 
What courses, training, or experience most benefited you since your last 
evaluation? 

Mental Health Seminar, English 
Spearing Semina benefited me lot 

In what areas could yoy have used more experience or training? 

I would ike to wor 
in moYe cand Pan ticipate more prDrammes 

PRINC!AL 
INDIKA GANDHI COLLEGI 

OF ARTS & COMMERCE 
D Sito. Vikaroi (Weef) Mumba -400 07 



EMPLOYEE SELF APPRAISAL FORM 

EMPLOVEE NAME. lole Fatim a 

DATE 

The Indinn Gandhi College of Arts and Commerce is commited to maintaining documented 
erfomance standards and expectations for all positions within the College and for providing 
employces with consistent feedback about performance and position responsibilitics. 

21 

This self-appraisal is intended to help employees objectively rellect on their performance and work 
situation over the evaluation period and to be prepared to purticipate actively in the evaluation 
conversation with their supervisor. It provides the supervisor with valuable intormation about 
employee performance, nceds, and concerns from the employce's perspective. Employee 
answers are an annual opportunity for input into what changes could be considered for the good 
of the department and the College. This form will become pan of an employee's permanent 
personnel record attached to the corresponding performance evaluation form. 

31 

24423 

Since your last evaluation, what job-related aceomplishments are you most 
proud of, and why? 

Lean MOTe VewThings 
Which of your responsibilities did you perform best or improve in the most? 
What contributed to this? 

Helped in Naac woTt 
Which ofyour responsibilities could you have performed better? What affected your 

performance? 

Téaching Can be Getter. 
What courses, training, or experience most benefited you since vour last 
evaluation? 

paily new acivities by staft 
and RespeCted Prinipal 

5) In what areas could you have usçd more experience or training? 

Inspiing Stuclent Sto better 
Pus Pore 

PRINC!PA 
INDIRA (GANDHI COLLEGI 

OF ARTS & cOMMERCE 
P Site. karoli West) Mumhai. 40 
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